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As members of a Lasallian community entrusted with the mission of human and Christian 
education, we set forth these principles consistent with our Catholic and Lasallian identity and 
heritage. Whatever role or responsibility we may hold, we agree to observe and promote these 
ethical principles to sustain the vitality of our Lasallian community and fidelity to the mission. 

We commit ourselves to uphold the integral development of our stakeholders, especially the 
young minds under our care, and an unconditional respect for the dignity and rights of all. 

We commit ourselves to promote the common good in all our decisions. By creating a 
supportive environment, we commit to cultivate collaboration in programs and initiatives that 
contribute to the fulfillment of our educational mission. 

We commit ourselves to foster communion in the Lasallian mission and to be in solidarity with 
those who are neglected and underserved, in fidelity to our Lasallian heritage and to help bring 
about the equitable, just, and humane society envisioned in the Philippine constitution. 

We commit ourselves to personal accountability by actively engaging in policy formulation and 
by implementing existing policies that are consistent with the principles of respect for human 
dignity and the common good. We uphold the principles of subsidiarity and participation which 
empower all members of the community. 

We will strive for virtue and integrity in our actions, recognizing that we are witnesses to the 
human and Christian values we profess, and accountable to those we work with, to those we 
work for, and ultimately to God. 

Finally, we commit ourselves to our growth in Christian charity which is the lifeblood of 
genuine community and without which community becomes an intolerable imposition. 
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The University Code of Ethics refers to the guiding principles and how these are applied to the 
day-to-day operations of the University.    
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As we recognize that the integration of the promotion and respect for human dignity is at the 
heart of our Lasallian mission, all Lasallian Community members are expected to exhibit fairness, 
professionalism, courtesy, and respect in the performance of their tasks. De La Salle University 
commits to treat its members and stakeholders with respect and dignity, prohibits discrimination 
and harassment, and provides equal opportunities for all Lasallian Community members 
regardless of age, religion, marital status, race and ethnicity, political and cultural views, sexual 
orientation, gender identity and expression, physical and mental condition, and citizenship. 

The University shall hire without prejudice and provide equal employment opportunities to 
applicants based on hiring standards and criteria. 

Following is a list of University policies and reference materials available in support of this 
standard: 

● Lasallian Principles of University Governance
● Policy on Hiring and Employment of Relatives
● Safe Spaces Policy and Program
● Mental Health Policy
● Digital Citizenship Policy
● Administration Manual
● Faculty Manual
● APSP Manual
● IS Faculty Manual
● CAP Manual
● Student Handbook
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Lasallian Community members shall ensure the accuracy of business information and protect the 
integrity of corporate records and other documents related to the operation of the University. 

Everyone is responsible for safeguarding University information by exercising care in handling 
documents, techniques, methods, and reports at all times.  Vital business information and topics, 
applicable to both physical or digital data, shall not be disclosed nor discussed in any non-
business setting on all occasions. 
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Only designated University representatives shall be authorized to give statements or written 
articles about the University.  Business information, including strategic plans, management 
decisions, and intellectual property, shall not be used for personal gain nor disclosed without 
proper authorization.  Unauthorized or premature disclosure could adversely affect or jeopardize 
the business dealings of the University or can lead to improper use of such information by others. 

Following is a list of University policies and reference materials available in support of this 
standard: 

● Data Privacy Manual
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Employees are enjoined to create a positive impression and establish goodwill for the University. 
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restaurants/ bars, sports and recreational facilities, whether for their personal use or 
business purpose. 

● In situations when it is deemed improper to refuse acceptance of tokens, gifts or
complimentary, such shall be endorsed to Management for proper disposition.

● Employees, immediate family member/s and kin shall not have any financial or other
interest in and/ or establish a relationship with contractors and/ or suppliers of the
University and any of its affiliates.

● Employees shall fully disclose their relationship with the owner or any duly authorized
representative of any company and any of its affiliates which provide services,
supplies, materials and/ or merchandise for sale.

● Employees shall conduct business meetings in places or locations in accordance with
the standards of the University.

Following is a list of University policies and reference materials available in support of this 
standard: 

● Policy on Hiring and Employment of Relatives
● Procurement Manual
● Knowledge and Technology Transfer Policy
● Accepting Tokens and Gifts Policy
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In the procurement of products and services and stewardship of University resources, authorized 
members should exercise integrity, fairness, transparency, accountability and prudent financial 
management.  Employees should be vigilant against any irregular, illegal, or unethical conduct of 
suppliers, service providers and other contractors and fellow employees.  Employees must 
adhere to the University’s principles of healthy competition, equal opportunity and fair 
treatment of suppliers and contractors. They may refer to the following policies in support of this 
standard: 

● Procurement Manual
● Memo on Cost-Cutting Measures
● Petty Cash Fund Policies and Guidelines
● Commitment to Ethical Purchasing Practices

Members responsible for external grants or funding are expected to be accountable for project 
sponsors’ funds and comply with the specific terms and conditions of contracts and grants. Fund 
reconciliation reports and audit may be coordinated with the Office of the Chief Financial Officer 
and Risk Management, Compliance, and Audit Office.  

Office and department heads are responsible for ensuring that all internal controls are 
established and documented for operational activities in their jurisdiction. Individuals entrusted 
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with handling University or project/grant funds are accountable for such funds based on relevant 
policies and conditions. Individuals responsible for the preparation of financial statements and 
disclosures are also accountable to this Code.  
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University resources may only be used for official activities on behalf of the University and must 
not be used for personal gain. Members of the Lasallian Community must protect and safeguard 
all University-owned funds, resources, property, intellectual property, equipment, materials, 
supplies, assets, etc. from all forms of losses, destruction and improper use.  

Following is a list of University policies and reference materials available in support of this 
standard: 

● Trademark Policy
● Institutional Identification Manual
● Policies on Intellectual Property
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The University encourages Lasallian Community members and stakeholders to safely and 
confidently raise concerns relating to fraud, crime, public health and safety, serious breaches of 
University policy, or any incident that stands to put the University’s reputation at risk without 
fear of victimization, subsequent discrimination, or disadvantage.  

The University will not tolerate any harassment or victimization and ensures individuals of 
protection against alleged reported offenders when concerns and reports are legitimate and 
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● Violations relative to integrity, moral turpitude, serious offenses, conflict of interest,
conflict of commitment, grave misuse of University resources, records and documents
fraud, misdeclarations, usurpation of authority, Level 4 (1st offense) - Integrity Board and
Fact-Finding Protocol of RMCA Office

All members of the Lasallian Community should be aware of the required and expected rules and 
standards within De La Salle University. Standards of conduct and practice are derived from this 
Code, including but not limited to, the following sources: 

● Policies, Procedures, and Guidelines
● Manuals
● Contracts
● Professional standards
● Legal requirements and guidelines
● Inspection standards and reports
● Lasallian Guiding Principles


