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Nothing in this section shall preclude the 
recommendation for the passage of new 
laws. 
 

5. How can women be given equal access in 
education, scholarship, and training? 
 

● For DepEd, CHED and TESDA to develop 
and promote gender-sensitive 
curriculum, instructional materials, 
capacity building for faculty and 
personnel; [R.A. 9710, Sec. 32 (d)] 

● Enrollment of women in non-
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● Enhancement of programming, 
production and image making that 
present women's needs, issues and 
concern; 

● Allocation of space, airtime and resources 
for the airing of advertisements that 
promote women's human rights; 

● Ensuring that in all school of journalism, 
information and communication and 
national media federation and 
association, the gender equality are 
integrated in the human resource 
development; 

● Self-regulatory for media, television, 
cable, film and advertising shall also 
ensure compliance with the Act; 

● Creation of Local Media Board in all LGUs 
to monitor the implementation shall be 
encouraged to monitor the 
implementation.  
 

 9. How can women's right to health be protected? 
 

● 
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 11.  How can women get equal rights in all matters 
relating to marriage and family relations? 
 

● The DSWD, DOH, and POPCOM shall set 
standards and develop gender-fair 
modules on marriage, family relations, 
and family effectiveness. 

● LGUs shall: 
○ Provide trainings and seminars on the 

popularization of rights and 
obligations of spouses towards each 
other, to reduce and prevent the 
stereotyping of roles, multiple 
burden and subordination of women; 

○ Pre-marriage counseling programs; 
○ Advocacy on the moral obligation 

and responsibility in assuring the 
rights and well-being of their 
children, including number and 
spacing of children; 

○ Include in the trainings and seminars 
in barangays the Family Code. 
 

The Magna Carta recognizes the Marginalized 
Sector 
 
,-7&.62&/-2&3.6405.=0G2@:&
&
It refers to the disadvantaged or vulnerable 
persons or groups who are mostly living in 
poverty and have little or no access to land and 
other resources as well as basic social and 
economic services such as health care, education, 
water and sanitation, employment and livelihood 
opportunities, housing, social security, physical 
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Rights to the Civil Service Commission and the 
Department of the Interior and Local 
Government.  
 
,-./&-.<<251&F-25&C07=25>2&-.1&B225&<67C25&/7&B2&
<26<2/6./2@&B?&/-2&.425/1&78&/-2&+/./2:&
&
The violence shall be considered aggravating 
offense with corresponding penalties which 
would depend on the severity of the offense. 
 
,-./&01&/-2&<25.=/?&08&/-2&C07=./075&01&>7990//2@&B?&
.&<60C./2&25/0/?&76&05@0C0@A.=:&
  
The person directly responsible for the violation 
shall be liable to pay damages. 
 
).5&/-2&78825@2@&<.6/?&<A61A2&7/-26&6292@021&.10@2&
8679&/-712&<67C0@2@&05&/-2&3.45.&).6/.&78&,7925:&
&
YES. The offended party may avail of other 
remedies under the law and can invoke any of the 
other provisions of existing laws, especially those 
that protect the rights of women. 
  

CRIMINAL LAW: For Women 
 

Violence against Women and Children 
(Republic Act No.  9262) 

&
,-./& 01& 6282662@& /7& .1& J07=25>2& "4.051/& ,7925&
KJ",L:&
&
It is any act of gender-based violence that results 
or is likely to result in physical, sexual or 
psychological harm or suffering to women 
including threats or such acts, coercion or 
arbitrary deprivation of liberty whether occurring 
in public or private life. Gender-based violence is 
any violence inflicted on women because of their 
sex. 
 
,-./&.62&/-2&.>/1&<67-0B0/2@&A5@26&/-2&MN"N&OPQP:&
&

1. Causing Physical Harm to the woman or 
her child; 

2. Threatening to cause the woman or her 
child physical harm; 

3. Attempting to cause the woman or her 
child physical harm; 

4. Placing the woman or her child in fear of 
imminent physical harm; 

5. Compelling the woman or her child to 
engage in an act wherein the woman or 
her child has the right to object; 

6. Inflicting or threatening to inflict physical 
harm on oneself for the purpose of 
controlling her actions or decisions; 

7. Causing or attempting to cause the 
woman or her child to engage in any 
sexual activity which does not constitute 
rape, by force or threat of force, physical 
harm, or through intimidation directed 
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4. Preventing the woman in engaging in any 
legitimate profession, occupation, 
business or activity or controlling the 
victim's own money or properties, or 
solely controlling the conjugal or 
common money, or properties. 
 

,-./&.62&2H.9<=21&78&.>/1&254.4054& 05&.& >75@A>/&
/-./& .=.691& 76& >.A121& 1AB1/.5/0.=& 297/075.=& 76&
<1?>-7=740>.=&@01/6211&/7&/-2&F79.5&76&-26&>-0=@:&
&

1. Stalking or following the woman or her 
child in public or private places; 

2. Peering in the window or lingering 
outside the residence of the woman or 
her child; 

3. Entering or remaining in the dwelling or 
on the property of the woman or her child 
against her/his will;
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There are three requisites: 

1. The sexual favor is made as a condition 
for some favor like hiring or continued 
employment or promotion; 

2. that the refusal to grant the sexual favor 
will result in discrimination, denial or 
reduction of employment opportunities 
and the impairment of the employee’s 
rights or privileges; or  

3. that the demand for sexual favor results 
in an intimidating, hostile, or offensive 
environment for the employee. [R.A. 
7877, Sec. 3]  

3A1/&/-2&@29.5@&876&12HA.=&8.C76&B2&@062>/:&
&
NO. In the case of Domingo vs. Rayala, the act of 
holding and squeezing the victim’s shoulders, 
running his finger across her neck, and tickling her 
ear, having inappropriate conversations with her, 
giving her money allegedly for her expenses with 
the promise of future privileges, all of which 
clearly constitute an unspoken request for a 
sexual favor. Therefore it need not be direct but 
can be implied from the acts of the offender. 
[Domingo vs. Rayala, G.R. No. 155831, February 
18, 2008] 
 

Anti-Rape Law  
 Maria Clara Doctrine; Rape committed on 

Prostitutes and Marital rape 
&

,-./&01&/-2&3.60.&)=.6.&W7>/6052:&&
&



11 

Date rape drug is a drug which facilitates rape by 
causing temporary inhibition or memory loss. 
Alcohol is often used for this. Drugs or alcohol can 
make a person confuse with what is happening, 
less able to defend themselves against unwanted 
sexual contact, or unable to remember what 
happened. [US Office on Women's Health, Date 
Rape Drugs (2019)] 
 
The Supreme Court had a chance to rule on date 
rape drug with rape cases. This Court finds that 
Caga did have sexual intercourse with "AAA" 
when she was asleep and still under the influence 
of alcohol. The case thus falls under the second 
paragraph of rape: "when the offended party is 
deprived of reason or is otherwise unconscious." 
It is altogether immaterial that the prosecution's 
evidence failed to establish the presence of 
physical force, threat, or intimidation because, as 
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the “joint decision on the number and spacing of 
their children.” [Imbong vs. Ochoa Jr., G.R. No. 
204819, April 8, 2014] 
 
3.?& .& <629.60/.=& 05/09./2& 62=./0751-0<I& .5&
.B-76625/&.>/:&&
&
NO. The voluntary intimacy between two (2) 
unmarried adults, where both are not under any 
impediment to marry, where no deceit exists, and 
which was done in complete privacy, is neither 
criminal nor so unprincipled as to warrant 
disciplinary action. [Inocente vs. St. Vincent 
Foundation for Children and Aging, Inc., G.R. No. 
202621, June 22, 2016] 
 

Divorce  
&

Z[& E7F& @721& 3.45.& ).6/.& 876& F7925& .882>/& /-2&
05/26<62/./075&78&7A6&=.F&75&62>7450/075&78&@0C76>2:&&
&
In 2009, Congress enacted Republic Act No. 9710 
or the Magna Carta for Women, which provides 
that the State “shall take all appropriate measures 
to eliminate discrimination against women in all 
matters relating to marriage and family relations.” 
This necessarily includes the second paragraph of 
Article 26 of the Family Code. Thus, Article 26 
should be interpreted to mean that it is irrelevant 
for courts to determine if it is the foreign spouse 
that procures the divorce abroad. Once a divorce 
decree is issued, the divorce becomes “validly 
obtained” and capacitates the foreign spouse to 
marry. The same status should be given to the 
Filipino spouse. [Racho vs. Tanaka, G.R. No. 
199515, June 25, 2018] 
 
Z[&3.?&.&@0C76>2&80=2@&B?&.&(0=0<05.&.4.051/&.&8762045&
1<7A12&B2&62>7450G2@:&
&
YES. In the case of Republic vs. Manalo, a Filipino 
citizen was married to a Japanese National. The 
couple filed for divorce in Japan and the Filipino 
petitioned to have their marriage canceled. In 
remanding the case to the trial court, the Court 
noted that the burden was on the Filipino to prove 

that the divorce was validated by Japanese law as 
well as her former husband’s capacity to legally 
remarry.  [Republic vs. Manalo, G.R. No. 221209, 
April 24, 2018] 
 
).5&.&5./A6.=&B765&(0=0<057&80=2&876&@0C76>2&F0/-05&/-2&
X-0=0<<0521:&&
&
YES.  
 
Divorce by li’an.-Where the husband accuses his 
wife in court of adultery, a decree of perpetual 
divorce may be granted by the court after due 
hearing and after the parties shall have performed 
the prescribed acts of imprecation (li’an). 
 
Divorce by khul’.-The wife may, after having 
offered to return or renounce her dower or to pay 
any other lawful consideration for her release 
(khul’) from the marriage bond, petition the court 
for divorce. The court shall, in meritorious cases 
and after fixing the consideration, issue the 
corresponding decree. 
 
Divorce by tafwid. If the husband has delegated 
(tafwid) to the wife the right to effect a talaq at 
the time of the celebration of the marriage or 
thereafter, she may repudiate the marriage and 
the repudiation would have the same effect as if 
it were pronounced by the husband himself. 
 
For Muslim women, Article 52 chapter three of 
the Sharia law provides for divorce by faskh. The 
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e. Insanity or affliction of the husband with 





15 



16 

8. Parent Effectiveness Services where 
single parents are taught about early 
childhood development, health care, 
behavior management, and rights and 
duties of parents and children. 

9. Counseling Services for individual, peer 
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Pregnancy 
&

Article 135 of the Labor Code and recent 
jurisprudence declares that an employee cannot 
be dismissed on account of her pregnancy and its 
related ailments.  
 
In the case of Del Monte Philippines, Inc. vs. 
Velasco, the Court concurs with the CA likewise 
ruling that respondent’s sickness was pregnancy-
related and, hence the petitioner cannot 
terminate respondent’s services. [Del Monte 
Philippines, Inc. vs. Velasco, G.R. No. 153477, 
March 6, 2007] 
 
,-./& 08& .5& 29<=7?22& >75>2.=1& -26& <6245.5>?& .5@&
05>A61&.B125>21&F0/-7A/&7880>0.=&=2.C2:&
&
NO. Absence on account of childbirth can hardly 
be considered a forbidden act or a dereliction of 
duty; much less does it imply wrongful intent on 
the part of the employee. [Lakpue Drug, Inc. vs. 
Belga, G.R. No. 166379, October 20, 2005] 
 
,-./& .62& /-2& <25.=/021& /-./& /-2& 29<=7?26& 9.?&
1A8826&876&C07=./075&78&/-2&1.0@&<67C010751:&
&
The offender would be subject to the penalties 
provided under Article 288 of the Labor Code, the 
general penalty clause under said code. Fine: Not 
less than P1,000 nor more than P10,000; or 
Imprisonment: not less than 3 months or more 
than 3 years, or both, at the discretion of the 
court. 
&

Special Leave for Women 
&

E7F&=754&01&.&1<2>0.=&=2.C2&876&F7925&.5@&.62&/-2?&
<.0@&F-0=2&75&1A>-&=2.C2:&&
&
YES. For two (2) months with full pay from her 
employer based on her gross monthly 
compensation following surgery caused by 
gynecological disorders, provided that she has 
rendered continuous aggregate employment 
service of at least six (6) months for the last 12 

months. This two-month leave is in addition to 
leave privileges under existing laws. [D.O. 112-11, 
Sec. 1(a)] 
 
,-./&.62&05>=A@2@&.1&4?52>7=740>.=&@0176@261:&
&
Disorders that would require surgical procedures 
of female reproductive organs such as the vagina, 
cervix, uterus, fallopian tubes, ovaries, breast, 
adnexa and pelvic floor. It includes hysterectomy, 
ovariectomy, and mastectomy. [D.O. 112-11, Sec. 
1 (b)] 
 
,-./&.62&/-2&62\A062925/1&/7&B2&25/0/=2@&/7&1<2>0.=&
=2.C2: 

1. She has rendered 6 months of continuous 
aggregate employment service within 12 
months prior to the surgery 

2. She has filed an application for special 
leave in accordance with Section 3 

3. She has undergone surgery due to 
gynecological disorders as certified by a 
competent physician. [D.O. 112-11, Sec. 
2] 
 

,-25&1-7A=@&/-2&.<<=0>./075&B2&80=2@:&
&

1. Within a reasonable time before the 
surgery 

2. Within a time period provided by 
company regulations and by the 
Collective Bargaining Agreement [D.O. 
112-11, Sec. 3] 
 

● X6076& .<<=0>./075& 01& 57/& 62\A062@& 05&
2926425>?&>.121&
○ Prior application for leave shall not be 

necessary in cases requiring 
emergency surgical procedure 
provided:&
■ Employer shall be informed 

verbally or in written form 
within a reasonable period of 
time&

■ Further, after surgery, the 
employee after the surgery or 
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the recuperating period shall file 
her application.&&
&

Maternity Leave (Expanded) 
&

,-7&.62&2=040B=2:&
&
To qualify for the grant of maternity leave benefit, 
the female worker must meet the following 
requirements: 

a. She must have at least three (3) monthly 
contributions in the twelve-month period 
immediately preceding the semester of 
childbirth, miscarriage, or emergency 
termination of pregnancy. 
 
In determining the female member's 
entitlement to the benefit, the SSS shall 
consider only those contributions paid 
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,0==& 0/& 9.//26& 08& /-2& 829.=2& F76V26& 42/1& <6245.5/&
862\A25/=?&876&/-2&<A6<7121&78&.C.0=054&1A>-&B25280/:&&
&
NO. Maternity leave shall be granted to a 
qualified female worker in every instance of 
pregnancy, miscarriage or emergency termination 
of pregnancy regardless of frequency. 
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LGBT is the acronym for lesbian, gay, bisexual and 
transgender. These are persons with diverse 
sexual orientation and gender identity (SOGI).  
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